
 
 
 
FORTHS FORENSIC ACCOUNTANTS 
 
ENVIRONMENTAL POLICY 

 
The owners and staff of Forths Forensic Accountants believe that to achieve our goals of 
becoming one of the leading Forensic Accountants in the country, we must lead not only 
economically, but environmentally and socially as well. 
 
The company understands that it is in a position to affect the environment.  Our objective 
is not only to sustain our environment for our descendants but also to rehabilitate the 
damage previously done. 
 
We believe that our corporate responsibility goes beyond our proprietary borders and we 
endeavour to cooperate with our neighbours and suppliers to develop our business in a 
sustainable manner.  Every effort will be made to conserve resources throughout our 
operations.  The company will not only meet existing environmental laws and 
regulations, but go beyond the status quo and seek techniques and approaches that 
position us ahead of the competition. 
 
Transport 
 

• Whenever possible, public transport will be used to attend meetings and for 
employees to travel to and from work.  We have positioned our offices on public 
transport routes to facilitate this 

 
• For those who do need to travel by car, to work, we have set up a car share 

scheme within the company 
 
Energy 
 

• Appliances are turned off when not in use 
 
• Where applicable energy saving light bulbs are used 
 
• We maintain temperature control through window and doors, not air-conditioning. 
 
• We use energy efficient kettles 

 



Waste Minimisation and Recycling 
 

• We contract bins for recycling our waste 
 
• Our shredded documentation is taken away for secure environmental disposal 
 
• We donate printer cartridges to toner appeals 
 
• We donate redundant IT equipment to charities 
 
• We minimise paper use by digitally storing files where possible 
 
• We use recycled paper where possible 
 
• Dictation is done, where possible, to save on paper 
 

The company’s policies are enforced throughout all members of staff and we also advise 
staff members of their personal responsibilities outside of work. 
 
Our success will be determined on a yearly basis with a commitment to improve. 


